
Corporate Principles
The LEAG Group is among the top five electricity producers in Germany and one of the largest 
private employers in the region. We take responsibility for the secure supply of electricity and 
heat. To continue fulfilling this commitment, we are diversifying our generation portfolio and 
transforming from a mining and power plant operator into a diversified energy, infrastructure, 
and services company. Careful use of natural resources, environmental protection, the 
sustainable restoration of landscapes, and open dialogue with our stakeholders are guiding 
principles of our actions. We value the diversity of our employees and provide them with a 
working environment in which they can realise their full potential.
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Minimising Environmental Impact
In our operations, we limit interventions in nature 

and landscapes to what is unavoidable and take 

appropriate compensatory measures. Following 

mining, we create attractive post-mining 

landscapes for people, animals, and plants. We 

recognise the strategic importance of preserving 

biodiversity and actively promote it. We systema-

tically work to further increase the efficiency of 

our facilities and to reduce emissions.

Protecting Data & Information Security
Data protection principles are embedded in all 

company processes. Secure information 

technology enables reliable and efficient 

processes across all areas of our business. We 

handle information responsibly, ensuring its 

confidentiality, integrity, and availability.

Ensuring Compliance
Aligning our business conduct with compliance 

requirements is a top priority. We are 

committed to acting in compliance with the law, 

adhering to applicable legislation, regulatory 

requirements, and internal policies, and actively 

embedding them in our operations. This is 

underpinned by a comprehensive compliance 

management system, linked to company-wide 

systematic risk management. Ongoing 

awareness-raising among all employees 

ensures that risks can be identified, assessed, 

and managed at an early stage.

Qualifying & Motivating Employees
We promote the knowledge and skills of our 

employees. Through information, training 

opportunities, consultation, and participation, 

we enhance their qualifications and motivation. 

High-quality vocational training secures the 

next generation of skilled workers and offers 

young people career prospects.

Securing Supply
We make a significant contribution to safe-

guarding Germany’s energy supply. To this end, 

we operate our opencast mines, refining 

facilities, and power plants efficiently and 

flexibly in line with the statutory coal phase-out 

pathway. Defined processes ensure the 

reliable, round-the-clock delivery of electricity, 

heat, and lignite products to the required 

quality standards. At the same time, we use our 

infrastructure, land, and expertise to develop 

new business areas and drive the transforma-

tion of the energy sector – including in renew-

able energy, storage, as well as energy and 

industrial solutions. We also contribute to 

regional structural development at our sites.

Ensuring Safe Working Conditions
Occupational health and safety, environmental 

protection, fire protection, and corporate 

security have top priority in all processes, in 

order to eliminate hazards and minimise risks. 

Our goal is to provide a safe, healthy, and 

motivating working environment for our 

employees and service partners.

Conserving Resources & Operating Sustainably 
Our continuous improvement process aims to 

reduce resource consumption by optimising 

energy performance and material use across all 

processes. We plan our activities sustainably, 

based on regular and systematic analysis.

Asset Integrity
We ensure that our facilities operate efficiently 

and precisely while safeguarding the 

environment, the wellbeing of personnel, and 

the protection of equipment. Asset integrity 

covers the entire lifecycle of a facility, from the 

planning phase through operation to 

decommissioning and potential replacement.

Securing Acceptance
Through responsible conduct, we secure 

public acceptance of mining and the energy 

industry in the region. We engage in open 

communication and dialogue with 

municipalities and citizens.

Becoming More Efficient, Flexible & Digital
We align our integrated management system 

with recognised standards and regularly 

review its suitability, adequacy, and 

effectiveness to ensure continuous 

improvement. We work constantly to make 

our processes more efficient and flexible and 

to use digitalisation opportunities effectively.

These corporate principles are the foun-

dation of our daily work. Through forward-

looking planning and the application of 

effective methods and procedures with 

clear responsibilities, we comply with 

international standards for environmental 

protection, energy management, occupa-

tional health and safety, quality and informa-

tion security, as well as data protection. 

We meet all legal requirements and permit 

obligations. We identify and seize opportu-

nities to safeguard and increase value 

creation in order to meet our obligations, 

including post-mining land restoration, 

and to enable sustainable corporate 

development. At the same time, we identify 

and minimise risks. The necessary 

resources are provided to ensure the 

continuous improvement of our work.
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